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Ouput SPSS 

 

Kinerja 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tinggi 29 76.3 76.3 76.3 

Rendah 9 23.7 23.7 100.0 

Total 38 100.0 100.0  

 

Budaya Organisasi 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Baik 6 15.8 15.8 15.8 

Kurang Baik 32 84.2 84.2 100.0 

Total 38 100.0 100.0  

 

Perubahan Organisasi 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sering 11 28.9 28.9 28.9 

Jarang 27 71.1 71.1 100.0 

Total 38 100.0 100.0  

 

Kebosanan Kerja 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Ada 12 31.6 31.6 31.6 

Tidak Ada 26 68.4 68.4 100.0 

Total 38 100.0 100.0  
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Crosstabs 

Budaya Organisasi * Kinerja Crosstabulation 

   Kinerja 

Total    Tinggi Rendah 

Budaya Organisasi Baik Count 5 1 6 

% within Budaya Organisasi 83.3% 16.7% 100.0% 

% within Kinerja 17.2% 11.1% 15.8% 

% of Total 13.2% 2.6% 15.8% 

Kurang Baik Count 24 8 32 

% within Budaya Organisasi 75.0% 25.0% 100.0% 

% within Kinerja 82.8% 88.9% 84.2% 

% of Total 63.2% 21.1% 84.2% 

Total Count 29 9 38 

% within Budaya Organisasi 76.3% 23.7% 100.0% 

% within Kinerja 100.0% 100.0% 100.0% 

% of Total 76.3% 23.7% 100.0% 

 

 

Chi-Square Tests 

 

Value df 

Asymp. Sig. (2-

sided) 

Exact Sig. (2-

sided) 

Exact Sig. (1-

sided) 

Pearson Chi-Square .194a 1 .660   

Continuity Correctionb .000 1 1.000   

Likelihood Ratio .207 1 .649   

Fisher's Exact Test    1.000 .559 

Linear-by-Linear Association .189 1 .664   

N of Valid Cases 38     

a. 2 cells (50.0%) have expected count less than 5. The minimum expected count is 1.42. 

b. Computed only for a 2x2 table 
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Crosstabs 

Perubahan Organisasi * Kinerja Crosstabulation 

   Kinerja 

Total    Tinggi Rendah 

Perubahan Organisasi Sering Count 7 4 11 

% within Perubahan 

Organisasi 

63.6% 36.4% 100.0% 

% within Kinerja 24.1% 44.4% 28.9% 

% of Total 18.4% 10.5% 28.9% 

Jarang Count 22 5 27 

% within Perubahan 

Organisasi 

81.5% 18.5% 100.0% 

% within Kinerja 75.9% 55.6% 71.1% 

% of Total 57.9% 13.2% 71.1% 

Total Count 29 9 38 

% within Perubahan 

Organisasi 

76.3% 23.7% 100.0% 

% within Kinerja 100.0% 100.0% 100.0% 

% of Total 76.3% 23.7% 100.0% 

 

Chi-Square Tests 

 

Value df 

Asymp. Sig. (2-

sided) 

Exact Sig. (2-

sided) 

Exact Sig. (1-

sided) 

Pearson Chi-Square 1.377a 1 .241   

Continuity Correctionb .567 1 .452   

Likelihood Ratio 1.308 1 .253   

Fisher's Exact Test    .401 .222 

Linear-by-Linear Association 1.341 1 .247   

N of Valid Cases 38     

a. 1 cells (25.0%) have expected count less than 5. The minimum expected count is 2.61. 

b. Computed only for a 2x2 table 
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Crosstabs 

Kebosanan Kerja * Kinerja Crosstabulation 

   Kinerja 

Total    Tinggi Rendah 

Kebosanan Kerja Ada Count 5 7 12 

% within Kebosanan Kerja 41.7% 58.3% 100.0% 

% within Kinerja 17.2% 77.8% 31.6% 

% of Total 13.2% 18.4% 31.6% 

Tidak Ada Count 24 2 26 

% within Kebosanan Kerja 92.3% 7.7% 100.0% 

% within Kinerja 82.8% 22.2% 68.4% 

% of Total 63.2% 5.3% 68.4% 

Total Count 29 9 38 

% within Kebosanan Kerja 76.3% 23.7% 100.0% 

% within Kinerja 100.0% 100.0% 100.0% 

% of Total 76.3% 23.7% 100.0% 

 

Chi-Square Tests 

 

Value df 

Asymp. Sig. (2-

sided) 

Exact Sig. (2-

sided) 

Exact Sig. (1-

sided) 

Pearson Chi-Square 11.649a 1 .001   

Continuity Correctionb 9.016 1 .003   

Likelihood Ratio 11.201 1 .001   

Fisher's Exact Test    .002 .002 

Linear-by-Linear Association 11.343 1 .001   

N of Valid Cases 38     

a. 1 cells (25.0%) have expected count less than 5. The minimum expected count is 2.84. 

b. Computed only for a 2x2 table 
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Ouput SPSS 
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Crosstabs 

Budaya Organisasi * Kinerja Crosstabulation 
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Crosstabs 

Perubahan Organisasi * Kinerja Crosstabulation 
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Crosstabs 
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1 2 3 4 5 Jumlah

1 2 2 2 2 1 9 Tidak Ada

2 2 1 2 2 2 9 Ada

3 1 2 2 2 2 9 Ada

4 1 2 2 2 1 8 Tidak Ada

5 1 2 2 2 1 8 Tidak Ada

6 1 2 2 2 1 8 Tidak Ada

7 1 2 2 2 1 8 Tidak Ada

8 2 2 2 2 1 9 Ada

9 2 2 2 1 1 8 Tidak Ada

10 2 2 2 1 2 9 Tidak Ada

11 2 2 2 1 2 9 Ada

12 2 2 2 1 2 9 Ada

13 2 1 2 1 1 7 Tidak Ada

14 1 1 1 2 2 7 Tidak Ada

15 1 1 1 2 2 7 Tidak Ada

16 1 1 1 1 1 5 Tidak Ada

17 1 1 1 1 1 5 Tidak Ada

18 1 1 1 1 1 5 Tidak Ada

19 1 1 2 1 1 6 Tidak Ada

20 1 2 2 2 2 9 Ada

21 2 2 2 2 2 10 Ada

22 2 2 1 1 1 7 Tidak Ada

23 2 2 1 1 1 7 Tidak Ada

24 2 1 2 1 1 7 Tidak Ada

25 2 1 2 1 1 7 Tidak Ada

26 2 2 2 1 2 9 Ada

27 2 2 2 1 2 9 Ada

28 2 2 2 2 2 10 Ada

29 1 2 1 2 1 7 Tidak Ada

30 1 2 1 2 1 7 Tidak Ada

31 1 1 2 2 1 7 Tidak Ada

32 1 2 2 2 2 9 Ada

33 2 2 2 1 2 9 Ada

34 2 2 1 1 1 7 Tidak Ada

35 1 2 1 1 2 7 Tidak Ada

36 1 2 1 1 2 7 Tidak Ada

37 1 2 1 1 2 7 Tidak Ada

38 1 1 1 1 2 6 Tidak Ada

293

MASTER TABEL

66

No
KEBOSANAN KERJA

Keterangan

=293/38 = 7,71

TOTAL
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